SABBATICAL LEAVES FOR LIBRARIANS

A leave program was established for librarians to be administered as part of the faculty
sabbatical leave program. The policies and criteria applied to faculty applications for
leave apply also to requests from librarians.

As with faculty members, a statement of proposed use of time is required to indicate the
objectives of the proposed sabbatical leave program. Acceptable sabbatical leave
proposals for librarians include scholarly and pedagogical research, creative work,
postmaster’s study such as a second master’s degree or doctorate (normally undertaken
at another institution), and other projects satisfactory to the responsible committees
and/or deans. The terms of librarians’ sabbatical leave are that the leave will be for one
semester at full salary or for one year at half salary. For purposes of reckoning the time
for librarians, a semester is computed as five months and a year as ten months.
Eligibility for librarians is calculated in the same manner as eligibility for faculty
members. In matters such as scheduling, eligibility for fringe benefits while on leave,
tiling of reports, and reimbursement agreements, procedures for librarians are the same
as those for faculty members.
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